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This brochure is designed to provide 
general information regarding the
subject matter covered.  Please note
that Fortis Health and it subsidiaries are
not engaged in rendering tax,
investment or legal advice.  Federal and
state tax regulations are subject to
change.  Federal tax regulations have
not been promulgated, and the
governing federal and state statutes are
subject to interpretation.  As a result,
the information in this brochure could
become dated as more guidance 
from regulatory agencies becomes
available. If tax, investment or legal
advice is required, seek the services of
a licensed professional.

The current interest rate is 3%.  Interest
rates are subject to change.

Fortis Insurance Company reserves the
right to charge an administrative fee in
the future.

Reduce Taxes, Health Expenses 
and Restless Nights

With a Fortis Insurance Company Medical Savings Account (MSA)

and Plan, you get more than complete major medical coverage –

you get premium savings and tax advantages* that translate

into extra money in your pocket.  

Invest those extra funds in your MSA, and they’re 

tax-deductible. Let your funds gain interest, and it’s 

tax-deferred. Withdraw the funds to pay for qualified expenses

(like medical expenses, eyeglasses, braces and long-term care

insurance premiums), and they’re tax-free. Leave your funds in

your MSA and it works like an IRA – only better. Keep

reading to see the many benefits of an MSA, and learn how easy

it is to start and maintain this unique tax-favored account.

The right blend of tax-advantaged savings and
health insurance – the extra funds help perk up
your day – the security lets you sleep at night.

A Fortis Insurance Company MSA Plan – Savings and Insurance in One

First, let’s see what you could save.

Premium paid

Your share of medical 
care expenses

Tax savings on MSA deposits 
(Assumes a 28%** tax bracket on deposit
of $3,750, the maximum contribution
allowed with a $5,000 deductible)

$5,990 $3,105

+ $1,650 + $2,050
$1,500 for medical expenses and
$550 for dental/eyewear expenses

+ $0 + $1,050

Tax savings on premium
(Assumes a 28%** tax bracket and 
a 100% deduction)

$1,677 $869

Tax savings subtotal = $1,677 = $1,919

Net expenses (OOP minus savings) $5,963 $3,236

Total net savings with MSA Plan = $2,727

This example is based on the
average health insurance premium
of a self-employed individual with a
family of four living in a metropolitan
area, covered medical expenses
totaling $1,500, and $550 in
expenses for dental care, contacts
and eyeglasses.  Health insurance
premiums vary substantially based
on age, geographic location and
other variables.  Federal tax savings
calculations assume that 100% of
insurance premiums and MSA
contributions are deducted from
federal taxes.  Withdrawals for non-
qualified expenses prior to the age
of Medicare eligibility are subject to
a 15% penalty by the IRS.

* Fortis Health and it subsidiaries 
are not engaged in rendering tax, 
investment or legal advice.  
Federal and state tax regulations 
are subject to change.  If tax, 
investment or legal advice is 
required, seek the services of a 
licensed professional.

** Your rate may vary.  Many states 
allow for state tax deductions 
on MSAs.

Typical Plan
Aggregate family deductible: $1,000

Coinsurance: 80%/20%

MSA Plan
Flat family deductible: $5,000

Coinsurance: 100%

Expenses subtotal = $7,640 = $5,155

$1,000 for deductible, $100 for
coinsurance, $550 for other 

non-covered medical expenses

With the MSA you still have a
$1,700 balance in your account

Medical Savings
Account (MSA)
for Individuals and Families

from Fortis Insurance Company
a Fortis Health member
company
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W
ith single coverage, you can contribute 

up to 65%
 of your deductible am

ount 
annually.  If you have fam

ily coverage, 
you can contribute 75%

 of your 
deductible am

ount annually. 
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health care expenses.  E
stablished by 
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“m
edical IR
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ad
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You w
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 your funds 

w
hen you need them

.  W
ithdraw

als 
are tax-free and penalty-free w

hen 
m

ade for qualified expenses.
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P
ay for covered expenses that 

apply tow
ard your deductible.

■
 

P
ay for qualified m

edical expenses 
that your health plan doesn’t cover, 
such as:
- C

ontact lenses
- D

ental and orthodontic services
- C

ertain types of alternative m
edicine

- Long term
 care insurance.

Tax ad
vantag
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C

ontributions are tax-
deductible, earnings are tax-deferred, 
and qualified w

ithdraw
als are tax-free.
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A
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age 65, accum
ulated funds can also be 

w
ithdraw

n for non-qualified expenses,
subject to incom

e tax.
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is a high deductible health insurance plan, specially designed

according to guidelines established by M
S

A
 legislation.  
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all covered expenses for all covered persons apply to this 
one deductible.  

P
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resulting from

 the high deductible.
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Lifetim
e benefit options up to $8 m

illion
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W
orldw

ide coverage, 24 hours-a-day
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A
 first-year rate guarantee

■
 

$500 in w
ellness benefits

■
 

P
rescription drug coverage

A
nd anyone can apply for this health insurance plan, even w

ithout the savings account.  
For m

ore details, ask your agent about the O
ne D

eductible P
lan.
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b
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$3 or $6 M
illion

$1,700, $2,000 and
 $2,500 for ind

ivid
uals

$3,400, $4,000 and
 $5,000 for fam

ilies
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80%
60%

50%
30%

60%
 (TX

)
50%

*
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ealth and
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ent or legal ad
vice.  Fed

eral and
 state tax regulations are sub

ject to 
change.  If tax, investm

ent or legal ad
vice is req

uired
, seek the services of a licensed

 p
rofessional.
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